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Woodlands Park School

Statement of Responsibility

For the year ended 31 December 2022

The Board accepts responsibility for the preparation of the annual financial statements and the judgements
used in these financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility for
establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the
integrity and reliability of the school's financial reporting.

It is the opinion of the Board and management that the annual financial statements for the financial year ended
31 December 2022 fairly reflects the financial position and operations of the school.

The School's 2022 financial statements are authorised for issue by the Board.

Peter Lehmann Ngaria Stephenson
Full Name of Presiding Member Full Name of Principal
DocuSigned by: DocuSigned by:
E@% Maaria Sﬁ{(u,\/usow
C3D400CE2170491... 15D135675F72474...
Signature of Presiding Member Signature of Principal
31 May 2023 31 May 2023

Date: Date:



DocuSign Envelope ID: 8B47A468-3275-4D2C-A048-3A176DFD5574

Woodlands Park School

Statement of Comprehensive Revenue and Expense

For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $

Revenue
Government Grants 2 3,245,205 3,433,893 3,330,249
Locally Raised Funds 3 214,900 199,800 120,497
Interest Income 13,627 2,000 3,250
Total Revenue 3,473,732 3,635,693 3,453,996
Expenses
Locally Raised Funds 3 27,827 27,500 16,226
Learning Resources 4 2,369,975 2,464,813 2,366,409
Administration 5 210,332 210,890 149,130
Finance 1,803 2,170 2,167
Property 6 739,323 927,094 653,132
Loss on Disposal of Property, Plant and Equipment 5,144 - 753

3,354,404 3,632,467 3,187,817
Net Surplus / (Deficit) for the year 119,328 3,226 266,179
Other Comprehensive Revenue and Expense - - -
Total Comprehensive Revenue and Expense for the Year 119,328 3,226 266,179

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes

which form part of these financial statements.

RSM
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Woodlands Park School

Statement of Changes in Net Assets/Equity

For the year ended 31 December 2022

2022 2022 2021
Notes Actual (UE;JSC?;; d) Actual
$ $ $
Equity at 1 January 1,406,304 1,320,229 1,130,572
Total comprehensive revenue and expense for the year 119,328 3,226 266,179
Contributions from the Ministry of Education - - 9,553
Board Contribution to MOE for Block 2 Admin (325,000) - -
Equity at 31 December 1,200,632 1,323,455 1,406,304
Accumulated comprehensive revenue and expense 1,200,632 1,323,455 1,406,304
Equity at 31 December 1,200,632 1,323,455 1,406,304

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which form

part of these financial statements.

4

RSM



DocuSign Envelope ID: 8B47A468-3275-4D2C-A048-3A176DFD5574

Woodlands Park School

Statement of Financial Position
As at 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $
Current Assets
Cash and Cash Equivalents 7 251,435 750,316 719,720
Accounts Receivable 8 184,813 160,712 246,787
GST Receivable 6,417 - -
Prepayments 15,803 10,198 10,198
Inventories 9 1,925 1,766 1,766
Investments 10 553,233 500,630 500,630
Funds Receivable for Capital Works Projects 17 63,568 - -
1,077,194 1,423,622 1,479,101
Current Liabilities
GST Payable - 25,431 25,431
Accounts Payable 12 176,314 205,175 205,175
Revenue Received in Advance 13 17,420 400 400
Provision for Cyclical Maintenance 14 24,753 13,077 13,077
Painting Contract Liability 15 - 8,820 8,820
Finance Lease Liability 16 10,379 10,410 10,410
Funds held for Capital Works Projects 17 31,225 234,210 234,210
260,091 497,523 497,523
Working Capital Surplus/(Deficit) 817,103 926,099 981,578
Non-current Assets
Property, Plant and Equipment 11 465,212 472,383 499,752
465,212 472,383 499,752
Non-current Liabilities
Provision for Cyclical Maintenance 14 73,862 64,839 64,839
Finance Lease Liability 16 7,821 10,188 10,187
81,683 75,027 75,026
Net Assets 1,200,632 1,323,455 1,406,304
Equity 1,200,632 1,323,455 1,406,304

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of these

financial statements.
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Woodlands Park School

Statement of Cash Flows
For the year ended 31 December 2022

2022 2022 2021
Budget
Note Actual (Unaudited) Actual
$ $ $

Cash flows from Operating Activities

Government Grants 710,472 894,667 723,710
Locally Raised Funds 228,643 198,805 119,502
Goods and Services Tax (net) (31,848) 34,964 34,964
Payments to Employees (274,585) (332,948) (291,433)
Payments to Suppliers (379,225) (428,414) (249,324)
Interest Paid (1,803) (2,170) (2,167)
Interest Received 11,358 1,542 2,792
Net cash from/(to) Operating Activities 263,012 366,446 338,044
Cash flows from Investing Activities

Purchase of Property Plant & Equipment (and Intangibles) (52,305) (63,130) (33,451)
Purchase of Investments (52,603) (299,575) (299,575)
Net cash from/(to) Investing Activities (104,908) (362,705) (333,026)
Cash flows from Financing Activities

Furniture and Equipment Grant - - 9,553
Finance Lease Payments (11,888) (6,315) (6,316)
Painting contract payments (22,948) (6,770) (6,770)
Funds Administered on Behalf of Third Parties (591,553) 217,008 217,008
Net cash from/(to) Financing Activities (626,389) 203,923 213,475
Net increase/(decrease) in cash and cash equivalents (468,285) 207,664 218,493
Cash and cash equivalents at the beginning of the year 7 719,720 542,652 501,227
Cash and cash equivalents at the end of the year 7 251,435 750,316 719,720

The statement of cash flows records only those cash flows directly within the control of the School. This means centrally
funded teachers' salaries and the use of land and buildings grant and expense have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these

financial statements.

RSM
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Woodlands Park School
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounting Policies

a) Reporting Entity
Woodlands Park School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a school as described in the Education
and Training Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting purposes.

b) Basis of Preparation

Reporting Period

The financial statements have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance with the requirements of
the Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently applied throughout
the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with generally
accepted accounting practice. The financial statements have been prepared in accordance with generally accepted accounting practice in New
Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime as appropriate to public benefit entities that
qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it meets the criteria specified as 'having a primary objective to
provide goods and/or services for community or social benefit and where any equity has been provided with a view to supporting that primary
objective rather than for financial return to equity holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the expense threshold of
$30 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions
The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the application of
accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in
which the estimate is revised and in any future periods affected.

Cyclical maintenance

A school recognises its obligation to maintain the Ministry’s buildings in a good state of repair as a provision for cyclical maintenance. This
provision relates mainly to the painting of the school buildings. The estimate is based on the school’s best estimate of the cost of painting the
school and when the school is required to be painted, based on an assessment of the school’s condition. During the year, the Board assesses
the reasonableness of its painting maintenance plan on which the provision is based. Cyclical maintenance is disclosed at note 14.

Useful lives of property, plant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School believes that the
estimated useful lives of the property, plant and equipment as disclosed in the significant accounting policies are appropriate to the nature of
the property, plant and equipment at reporting date. Property, plant and equipment is disclosed at note 11.

RSM
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Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers substantially all the
risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers substantially all risks and rewards incidental
to ownership of an underlying asset to the lessee. In contrast, an operating lease is a lease that does not transfer substantially all the risks and
rewards incidental to ownership of an asset to the lessee. Judgement is required on various aspects that include, but are not limited to, the fair
value of the leased asset, the economic life of the leased asset, whether or not to include renewal options in the lease term, and determining an
appropriate discount rate to calculate the present value of the minimum lease payments. Classification as a finance lease means the asset is
recognised in the statement of financial position as property, plant, and equipment, whereas for an operating lease no such asset is recognised.
Finance lease liability disclosures are contained in note 16. Future operating lease commitments are disclosed in note 21b.

Recognition of grants

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to carry forward
amounts unspent. The School believes all grants received have been appropriately recognised as a liability if required. Government grants are
disclosed at note 2.

c) Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is received.

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period they relate to. The grants
are not received in cash by the School and are paid directly to teachers by the Ministry of Education.

Other Ministry Grants for directly funded programs are recorded as revenue when the School has the rights to the funding in the period they
relate to. The grants are not received in cash by the School and are paid directly by the Ministry of Education.

The property from which the School operates is owned by the Crown and managed by the Ministry of Education on behalf of the Crown. Grants
for the use of land and buildings are not received in cash by the School as they equate to the deemed expense for using the land and buildings
which are owned by the Crown. The School’s use of the land and buildings as occupant is based on a property occupancy document as
gazetted by the Ministry. The expense is based on an assumed market rental yield on the value of land and buildings as used for rating
purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated expenditure are recorded
in the period the School uses the land and buildings.

Other Grants where conditions exist

Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions attached to the
grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and released to revenue as the conditions are
fulfilled.

Donations, Gifts and Bequests

Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has been established
unless there is an obligation to return funds if conditions are not met. If conditions are not met funding is recognised as revenue in advance and
recognised as revenue when conditions are satisfied.

Interest Revenue
Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

d) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance charge is
allocated to each period during the lease term on an effective interest basis.

e) Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly liquid
investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash equivalents represent fair
value.

RSM
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f) Accounts Receivable

Short-term receivables are recorded at the amount due, less an allowance for expected credit losses (uncollectable debts). The schools
receivables are largely made up of funding from the Ministry of Education, therefore the level of uncollectable debts is not considered to be
material. However, short-term receivables are written off when there is no reasonable expectation of recovery.

g) Inventories

Inventories are consumable items held for sale and comprised of stationery. They are stated at the lower of cost and net realisable value. Cost
is determined on a first in, first out basis. Net realisable value is the estimated selling price in the ordinary course of activities less the estimated
costs necessary to make the sale. Any write down from cost to net realisable value is recorded as an expense in the Statement of
Comprehensive Revenue and Expense in the period of the write down.

h) Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the investment balance. A
loss allowance for expected credit losses is recognised if the estimated loss allowance is not trivial.

i) Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board’s use of the land and buildings as ‘occupant’
is based on a property occupancy document.

Improvements (funded by the Board) to buildings owned by the Crown or directly by the board are recorded at cost, less accumulated
depreciation and impairment losses.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less accumulated
depreciation and impairment losses. Cost or fair value as the case may be, includes those costs that relate directly to bringing the asset to the
location where it will be used and making sure it is in the appropriate condition for its intended use.

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying amounts (i.e. the
book value). The gain or loss arising from the disposal of an item of property, plant and equipment is recognised in the Statement of
Comprehensive Revenue and Expense.

Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not title is
eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the statement of financial position
at the lower of the fair value of the leased asset or the present value of the minimum lease payments. The finance charge is charged to the
surplus or deficit over the lease period so as to produce a constant periodic rate of interest on the remaining balance of the liability. The amount
recognised as an asset is depreciated over its useful life. If there is no reasonable certainty whether the school will obtain ownership at the end
of the lease term, the asset is fully depreciated over the shorter of the lease term and its useful life.

Depreciation

Property, plant and equipment except for library resources are depreciated over their estimated useful lives on a straight line basis. Library
resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement of Comprehensive Revenue and
Expense.

The estimated useful lives of the assets are:

Building improvements 40 years

Board Owned Buildings 40 years

Furniture and equipment 10 years

Information and communication technology 4 years

Leased assets held under a Finance Lease Term of Lease

Library resources 12.5% Diminishing value

j) Accounts Payable

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which are unpaid.
Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are unsecured and are usually paid within
30 days of recognition.

k) Employee Entitlements

Short-term employee entitlements

Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the employees provide the
related service are measured based on accrued entitlements at current rates of pay. These include salaries and wages accrued up to balance
date, annual leave earned, by non teaching staff, to but not yet taken at balance date.

RSM
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Long-term employee entitlements
Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the employee
provides the related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years to entitlement, the
likelihood that employees will reach the point of entitlement, and contractual entittement information, and the present value of the estimated
future cash flows. Remeasurements are recognised in surplus or deficit in the period in which they arise.

I) Revenue Received in Advance
Revenue received in advance relates to fees received from grants received where there are unfulfilled obligations for the School to provide
services in the future. The fees are recorded as revenue as the obligations are fulfilled and the fees earned.

m) Funds held for Capital works

The school directly receives funding from the Ministry of Education for capital works projects that are included in the School five year capital
works agreement. These funds are held on behalf and for a specified purpose as such these transactions are not recorded in the Statement of
Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

n) Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted a property
occupancy document that sets out the Board’s property maintenance responsibilities. The Board is responsible for maintaining the land,
buildings and other facilities on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the Board’s
responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school’s best estimate of the cost of
painting the school and when the school is required to be painted, based on an assessment of the school’s condition.

The schools carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is dependent on the
plan established by the school to meet this obligation and is detailed in the notes and disclosures of these accounts.

o) Financial Instruments

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these financial assets, except
for investments that are shares, are initially recognised at fair value and subsequently measured at amortised cost, using the effective interest
method.

The School’s financial liabilities comprise accounts payable, finance lease liability, and painting contract liability. Financial liabilities are
subsequently measured at amortised cost using the effective interest method. Interest expense and any gain or loss on derecognition are
recognised in surplus or deficit.

p) Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts payable which
are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is classified as a net
operating cash flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

g) Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

r) Services received in-kind
From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise services
received in kind in the Statement of Comprehensive Revenue and Expense.
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2. Government Grants

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Government Grants - Ministry of Education 706,358 693,240 725,997
Teachers' Salaries Grants 1,982,301 2,002,679 2,111,571
Use of Land and Buildings Grants 548,140 717,974 492,681
Other Government Grants 8,406 20,000 -
3,245,205 3,433,893 3,330,249
The school has not opted in to the donations scheme for this year.
3. Locally Raised Funds
Local funds raised within the School's community are made up of:
2022 2022 2021
Budget
Actual (Unaudited) Actual
Revenue $ $ $
Donations & Bequests 132,226 107,800 70,208
Fees for Extra Curricular Activities 4,811 - 3,042
Trading 25,724 36,000 17,154
Fundraising & Community Grants 52,139 56,000 30,093
214,900 199,800 120,497
Expenses
Extra Curricular Activities Costs 4,875 500 3,107
Trading 12,013 14,000 1,640
Fundraising and Community Grant Costs 10,939 13,000 11,479
27,827 27,500 16,226
Surplus/ (Deficit) for the year Locally raised funds 187,073 172,300 104,271
4. Learning Resources
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Curricular 99,785 112,003 42,802
Equipment Repairs 1,555 4,000 620
Library Resources 2,745 3,000 2,699
Employee Benefits - Salaries 2,149,906 2,225,310 2,205,278
Staff Development 20,500 30,000 18,701
Depreciation 95,484 90,500 96,309
2,369,975 2,464,813 2,366,409

11
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5. Administration

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Audit Fee 7,060 7,280 7,150
Board Fees 2,265 3,360 3,863
Board Expenses 5,891 5,000 8,027
Communication 14,764 18,750 5,924
Consumables 14,010 19,500 11,174
Operating Lease 94 - -
Other 29,935 33,450 21,800
Employee Benefits - Salaries 113,567 102,150 70,052
Insurance 6,941 7,000 6,098
Service Providers, Contractors and Consultancy 15,805 14,400 15,042

210,332 210,890 149,130
6. Property

2022 2022 2021

Budget
Actual (Unaudited) Actual
$ $ $

Caretaking and Cleaning Consumables 61,321 66,000 53,534
Cyclical Maintenance Provision 21,652 31,000 31,687
Grounds 20,260 6,000 1,906
Heat, Light and Water 20,855 25,800 21,888
Rates 161 120 123
Repairs and Maintenance 16,939 28,500 8,878
Use of Land and Buildings 548,140 717,974 492,681
Security 1,178 1,200 850
Employee Benefits - Salaries 48,817 50,500 41,585

739,323 927,094 653,132

The use of land and buildings figure represents 5% of the school’s total property value. Property values are established as part
of the nation-wide revaluation exercise that is conducted every 30 June for the Ministry of Education’s year-end reporting
purposes.

7. Cash and Cash Equivalents

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Bank Accounts 251,435 750,316 719,720
Cash and cash equivalents for Statement of Cash Flows 251,435 750,316 719,720

Of the $251,435 Cash and Cash Equivalents, $31,225 is held by the School on behalf of the Ministry of Education. These funds
have been provided by the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The
funds are required to be spent in 2023 on Crown owned school buildings.

12
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8. Accounts Receivable

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Receivables 3,277 - -
Interest Receivable 3,551 1,282 1,282
Banking Staffing Underuse 31,715 - 86,075
Teacher Salaries Grant Receivable 146,270 159,430 159,430
184,813 160,712 246,787
Receivables from Exchange Transactions 6,828 1,282 1,282
Receivables from Non-Exchange Transactions 177,985 159,430 245,505
184,813 160,712 246,787
9. Inventories
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Stationery 1,925 1,766 1,766
1,925 1,766 1,766
10. Investments
The School's investment activities are classified as follows:
2022 2022 2021
Budget
Actual (Unaudited) Actual
Current Asset $ $ $
Short-term Bank Deposits 553,233 500,630 500,630
Total Investments 553,233 500,630 500,630
11. Property, Plant and Equipment
Opening
Balance
(NBV) Additions Disposals Impairment  Depreciation  Total (NBV)
2022 $ $ $ $ $ $
Building Improvements 203,193 - - - (9,624) 193,569
Furniture and Equipment 189,069 33,262 (802) - (41,585) 179,943
Information and Communication 48.169 18,489 (3,900) i (26,927) 35.830
Technology
Leased Assets 18,570 9,493 - - (11,704) 16,360
Library Resources 40,751 4,846 (442) - (5,644) 39,510
Balance at 31 December 2022 499,752 66,090 (5,144) - (95,484) 465,212

The net carrying value of equipment held under a finance lease is $16,360 (2021: $18,570)

Restrictions

There are no restrictions over the title of the school's property, plant and equipment, nor are any property, plant and equipment
pledged as security for liabilities.

13
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Building Improvements
Furniture and Equipment
Information and Communication
Technology

Leased Assets

Library Resources

Balance at 31 December

12. Accounts Payable

Creditors
Accruals

Employee Entitlements - Salaries

Employee Entitlements - Leave Accrual

Payables for Exchange Transactions

The carrying value of payables approximates their fair value.

13. Revenue Received in Advance

Other Revenue in Advance

2022 2022 2022 2021 2021 2021
Cost or Accumulated Net Book Cost or Accumulated Net Book
Valuation  Depreciation Value Valuation Depreciation Value
$ $ $ $ $ $
384,949 (191,380) 193,569 384,949 (181,756) 203,193
569,125 (389,182) 179,943 554,281 (365,212) 189,069
344,281 (308,451) 35,830 452,171 (404,002) 48,169
41,322 (24,962) 16,360 41,401 (22,831) 18,570
119,440 (79,930) 39,510 115,851 (75,100) 40,751
1,459,117 (993,905) 465,212 1,548,653 (1,048,901) 499,752
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
18,771 35,726 35,726
7,060 6,850 6,850
146,270 159,430 159,430
4,213 3,169 3,169
176,314 205,175 205,175
176,314 205,175 205,175
176,314 205,175 205,175
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
17,420 400 400
17,420 400 400
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14. Provision for Cyclical Maintenance

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Provision at the Start of the Year 77,916 77,916 59,880
Increase to the Provision During the Year 25,656 - 18,036
Use of the Provision During the Year (4,957) - -
Provision at the End of the Year 98,615 77,916 77,916
Cyclical Maintenance - Current 24,753 13,077 13,077
Cyclical Maintenance - Non current 73,862 64,839 64,839
98,615 77,916 77,916

The schools cyclical maintenance schedule details annual painting to be undertaken, the costs associated to this annual work
will vary dependent on the requirements during the year. This plan is based on the schools last programme of work with
Scheduled Maintenance Services Ltd.

15. Painting Contract Liability

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
Due within one year - 8,820 8,820
- 8,820 8,820

In 2017 the Board signed an agreement with Scheduled Maintenance Services Ltd for an agreed programme of work covering a
seven year period. The programme provides for an interior and exterior repaint of the Ministry owned buildings in 2017, with
regular maintenance in subsequent years. The Board ended the contract and paid out the balance in 2022.

16. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease
payments payable:

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
No Later than One Year 11,568 11,816 11,816
Later than One Year and no Later than Five Years 8,288 10,878 10,878
Future Finance Charges (1,656) (2,097) (2,097)
18,200 20,597 20,597
Represented by
Finance lease liability - Current 10,379 10,410 10,410
Finance lease liability - Non current 7,821 10,187 10,187
18,200 20,597 20,597
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17. Funds Held for Capital Works Projects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects.
The amount of cash held on behalf of the Ministry for capital works project is included under cash and cash equivalents in note

7.

2022
Slip Remediation completed
Block 2 Admin in progress
Electrical Upgrade in progress
Sewer Line Repair completed
Deck Replacement in progress

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

2021
Slip Remediation in progress
Block 2 Admin in progress
Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

18. Related Party Transactions

Opening Receipts Pavments Board Closing
Balances from MoE y Contributions Balances
$ $ $ $ $
21,915 - (21,915) - -
212,295 89,215 (673,934) 325,000 (47,424)
- 43,200 (11,975) - 31,225
- 11,683 (11,683) - -
- - (16,144) - (16,144)
234,210 144,098 (735,651) 325,000 (32,343)
31,225
63,568
Opening Receipts Board Closing
Balances from MoE Payments Contributions Balances
$ $ $ $ $
22,610 - (695) - 21,915
(5,408) 285,554 (67,851) - 212,295
17,202 285,554 (68,546) - 234,210
234,210

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school
enters into transactions with other entities also controlled by the Crown, such as government departments, state-owned
enterprises and other Crown entities. Transactions with these entities are not disclosed as they occur on terms and conditions
no more or less favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity at

arm’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or
client/recipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the
school would have adopted in dealing with the party at arm’s length in the same circumstances. Further, transactions with other

government agencies (for example, Government departments and Crown entities) are not disclosed as related party

transactions when they are consistent with the normal operating arrangements between government agencies and undertaken
on the normal terms and conditions for such transactions.
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19. Remuneration

Key management personnel compensation

Key management personnel of the School include all Board members, Principal, Deputy Principals and Heads of Departments.

2022 2021
Actual Actual
$ $

Board Members
Remuneration 2,265 3,863
Leadership Team
Remuneration 361,810 350,409
Full-time equivalent members 3 3
Total key management personnel remuneration 364,075 354,272

There are 5 members of the Board excluding the Principal. The Board had held 8 full meetings of the Board in the year. As
well as these regular meetings, including preparation time, the Chair and other Board members have also been involved in ad
hoc meetings to consider student welfare matters including stand downs, suspensions, and other disciplinary matters.

Principal
The total value of remuneration paid or payable to the Principal was in the following bands:
2022 2021
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 $000
Salary and Other Payments 140-150 140-150
Benefits and Other Emoluments 1-5 1-5
Termination Benefits - -
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2022 2021
$000 FTE Number FTE Number
100 - 110 3.00 4.00
110 -120 1.00 0.00
4.00 4.00

The disclosure for 'Other Employees' does not include remuneration of the Principal.
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20. Contingencies

There are no contingent liabilities (except as noted below) and no contingent assets (except as noted below) as at 31 December
2022 (Contingent liabilities and assets at 31 December 2021: Nil).

Holidays Act Compliance — schools payroll

The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider
Education Payroll Limited.

The Ministry's review of the schools sector payroll to ensure compliance with the Holidays Act 2003 is ongoing. Final calculations
and potential impact on any specific individual will not be known until further detailed analysis and solutions have been
completed.

To the extent that any obligation cannot reasonably be quantified at 31 December 2022, a contingent liability for the school may
exist.

In 2022 the Ministry of Education provided additional funding for both the Support Staff in Schools' Collective Agreement (CA)
Settlement and the Teacher Aide Pay Equity Settlement. The School is still yet to receive a final wash up that adjusts the
estimated quarterly instalments for the actual teacher aides and support staff employed in 2022. The Ministry is in the process of
determining the amount of the final wash up calculation for the year ended 31 December 2022 and the impact of the final

calculation on the financial statements is unable to be determined at the date of reporting. The School has therefore not
recognised this wash up in its financial statements. The wash up is expected to be completed in July 2023.

21. Commitments

(a) Capital Commitments

As at 31 December 2022 the Board has entered into contract agreements for capital works as follows:

$724,763 contract for Admin Block Upgrade as agent for the Ministry of Education. This project is funded by the Ministry for
$399,763 and the Board for $325,000. $374,769 has been received and $747,193 has been spent on the project to balance date.
$24,994 is yet to be received from the Ministry. This project has been approved by the Ministry.

(Capital commitments at 31 December 2021: $505,794)

(b) Operating Commitments

As at 31 December 2022 the Board has entered into no contracts.

The total lease payments incurred during the period were nil (2021: nil)

22. Financial Instruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Cash and Cash Equivalents 251,435 750,316 719,720
Receivables 184,813 160,712 246,787
Investments - Term Deposits 553,233 500,630 500,630
Total Financial assets measured at amortised cost 989,481 1,411,658 1,467,137

Financial liabilities measured at amortised cost
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Payables 176,314 205,175 205,175
Finance Leases 18,200 20,598 20,597
Painting Contract Liability - 8,820 8,820
Total Financial Liabilities Measured at Amortised Cost 194,514 234,593 234,592

23. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

24. Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the
current year.
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Independent Auditor’'s Report

To the readers of

Woodlands Park School’s

Financial statements

For the year ended 31 December 2022

The Auditor-General is the auditor of Woodlands Park School (the School). The Auditor-General has appointed
me, Jason Stinchcombe, using the staff and resources of RSM Hayes Audit, to carry out the audit of the
financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 19, that comprise the statement of
financial position as at 31 December 2022, the statement of comprehensive revenue and expense, statement of
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the
financial statements that include accounting policies and other explanatory information.

In our opinion the financial statements of the School:
= present fairly, in all material respects:
- its financial position as at 31 December 2022; and
- its financial performance and cash flows for the year then ended; and

= comply with generally accepted accounting practice in New Zealand in accordance with Public Sector Public
Benefit Entity (PBE) Standards Reduced Disclosure Regime.

Our audit was completed on 31 May 2023. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our
responsibilities relating to the financial statements, we comment on other information, and we explain our
independence.

Basis of opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the

New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards are further
described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General's Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.
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Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and
that comply with generally accepted accounting practice in New Zealand.

The Board of Trustees is responsible for such internal control as it determines is necessary to enable it to
prepare financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting, unless there is an intention to
close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from
section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion.

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in
accordance with the Auditor-General’'s Auditing Standards will always detect a material misstatement when it
exists. Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or error.
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the decisions of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to checking that the
information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:

= We identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

= We obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the School’s internal control.

= We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board.

= We conclude on the appropriateness of the use of the going concern basis of accounting by the Board and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the School’s ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However,
future events or conditions may cause the School to cease to continue as a going concern.
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= We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

= We assess the risk of material misstatement arising from the school payroll system, which may still contain
errors. As a result, we carried out procedures to minimise the risk of material errors arising from the system
that, in our judgement, would likely influence readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Our responsibilities arise from the Public Audit Act 2001.
Other information

The Board of Trustees is responsible for the other information. The other information includes the statement of
responsibility, board member list, analysis of variance, compliance with good employer requirements, and
kiwisport report, but does not include the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form of
audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information. In
doing so, we consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our work, we
conclude that there is a material misstatement of this other information, we are required to report that fact. We
have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-General's
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance
Standards Board.

Other than the audit, we have no relationship with or interests in Woodlands Park School.

oo ST

Jason Stinchcombe

RSM Hayes Audit

On behalf of the Auditor-General
Auckland, New Zealand
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WOODLANDS PARK SCHOOL
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Successful - Strategic Goal 1:

STRENGTHENING STUDENT PROGRESS AND ACHIEVEMENT

Our students at WPS will achieve within the expected levels in reading, writing and maths.
Reading:

1. Ninety five percent or more of children at WPS will achieve at or above their expected curriculum levels.
Actual Data: 2022 EQY Whole School: 97.6% achleving at or above expected curriculum level

Writing:
1. Ninety two percent of children at WPS will achieve at or above expected curriculum levels.

Actual Data: 2022 EQY Whole School: 86.8% achieving at or above expected curriculum level

Mathematics:
1. Ninety five percent or more of children at WPS will achieve af or above expected curriculum levels.

Actual Data: 2022 EOY Whole School: 95.3% achleving at or above expected curriculum level
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Reading

Summary of school wide results

End of Year 2022 Targets:
1. Ninely five percent or more of children at WPS will achieve at or above their Curriculum Level (New Zealand Curriculum 2010).
2021 EOY 2022
Mid Year « nent 2021 Reading
Percentage of students reading achlevement - Percentage of students achleving at or above expected curriculum levels in
within expected curriculum levels Mid Year 2021 Reading for 2022 by year group

Mid Mid Mid Mid Mid Mid
Yearl | Year2 | Year 3 | Yeard | Year 5 | Year6
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

100% [ 100% |@8%9% 90% B1% 97%

At mid year 93% of students are achieving within 100% | 100% 94% | 95%
expected curriculum levels, - -— —— —

2022 EOY Whole School: 97.6% achleving at or above expected curriculum level

Actioned in 2022:

- All children who are not achieving at their chronological age/curriculum level for
reading formed part of yearly whanau inguiries, with specific reference to
teaching programmes, analysing progress made by individuals and accelerated
achievement of individuals. Focus on the transition between learning to readand

reading fo learn
Accelerated learning needs of target children were also included in whanau
inquiries and teachers’ appraisals and monitored as part of this process.
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Significant budgeting commitment to professional development schoolwide and
resourcing to support and implement the teaching of Structured Literacy
Implementation of systematic, sequential phonics pregramme and pedagogy
throughout Woodlands Park School - all year levels

Assessment for Learning practises in classroom practice - explicit use of WALTs
and Success Criteria, Modelling Books for all students - development of Student

Agency

Continuation of additional needs instruction programmes to meet identified needs
(Steps, Quick 60).

Electronic media used further to motivate reluctant readers.

Opportunities for capable readers.

Explicit planning to engage children further with reading and writing through
visiting authors across all age groups.

Tuokana teina across classes to support more able readers in younger classes,

Action Plan for Reading 2023

2023 Targets -

1. One hundred percent or more of children at WPS will be reading at or above their expected Curriculum Levels (New Zealand
Curriculum, 2010).

e Strategic Team for Reading understands the importance of collective feacher efficacy and identify gaps and opportunities leading to
shared understanding with all staff of "best practice” pedagogy to support teaching and learning programmes across the curriculum,
Staff PD - New Staff: the Science of Reading, Phonological Practice within the Classroom Programme

School wide teaching using Structured Literacy, The Code and Decodable Readers.

Targets set to reflect realistic trends.

All children who are not achieving at expected reading levels for age form part of a target sample for each teacher's inquiry -
accelerated learning monifored as part of this process.

Structured guided reading sessions (focus on learning to read) daily for at risk and underachieving children in Y3-6 classes.
Structured guided reading sessions (focus reading to learn) daily for all children in Y3-6 classes.
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Google Read and Write school wide licence purchased - annual subscription - empowering tool for all students and particularly
additional need students.

Quick 60 reading programme implemented with 2 TAs - targeting potentially 14 children.

Structured Literacy teaching in Years 0-3

Tuakana teina opportunities for more able children across year groups/classes.

Continuation of additional needs programmes to meet identified needs (Steps, Quick 60).

Continued funding for resources for new classes and to extend reading resources school-wide.

Electronic media explored further to motivate reluctant readers.

Professional development and support for our Librarian to extend opportunities for all students.
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Writing

Summary of school wide results

End of Year 2022 Targets :

1. Ninety two percent or more of children at WPS will achieve within expected Curriculum Level! (New Zealand Curriculum, 2010).

2021 EOY 2022

Mid Year assessment 2021 Writing

Percentage of students achieving at or above expected curriculum levels in

Mid Year 2021 Wiriting for 2022 by year group
Percentage of students writing achievement -
within expected curriculum levels

Year 1 Year 2 Year 3 Year 4

Mid Mid Mid Mid Mid Mid
Year | Year | Year | Year | Year | Year o P e
U e e L [ 100% | 100% 7% | 9% | 7
100% | 100% |78% |65% |64% |67% . et | b
2022 EOY Whole School: 86.8% achieving at or above expected curriculum level

At mid year 79% of students are achieving within

expected curriculum levels. Actioned in 2022-

Whanau inquiries into writing data to inform teachers’ practices, heightened
knowledge, awareness and monitoring of children’s needs in this curriculum area -
focus accelerated progress (2 sub-levels).

- Identified learners in Y3 received 1 term focused group teaching - Structured
Literacy and the Code to make accelerated progress.
Strategic Curriculum Teams: understand and implement the importance of
collective teacher efficacy and identifying gaps and opportunities leading to
shared understandings of “best practice” pedagogy to support teaching and
learning programmes across the curriculum.
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Assessment for Learning - pedagogy implemented schoolwide: WALTSs, Success
Criteria, Modelling Books, Feedforward, Reflection, Student Agency

Learning progressions implemented in Writing across all levels, led by the writing
strategic team.

Term 1/3 Writing moderation using new WPS writing progressions and feedback.
Term 1/2/3/4 Writing progressions used to inform teaching and learning, report
writing and learning conversations,

Writing progressions used to inform teaching and learning for students - goals
and next steps - building Student Agency

Google Read and Write (schoolwide licence purchased for 2021) - all teachers to
implement in their classes - empowering tool for all students and particularly
additional need students.

Authentic contexts wherever possible for writing.

Barbara Brann Literacy Building Blocks using comprehensively in Y0-2
classrooms.

Structured Literacy pedagogy implemented in Y0-3 classroom teaching and
learning

Use of ‘the Code’ to provide a sequential phonics programme throughout the
school.

Assistive technology support (equipment through application and small group
teaching where necessary).

All children who are not achieving the standard for writing form part of the target
sample and whanau inguiries.

Accelerated learning needs of target children (achievement of 2 sub-level gain)
included as part of teachers’ appraisals and monitored as part of Teaching as
Inquiry process.

Continuation of additional needs programmes to meet identified needs (Steps,
Phonological awareness etc), along with professional development, where
available, for teacher aides.




DocuSign Envelope ID: 8B47A468-3275-4D2C-A048-3A176DFD5574

Action Plan for Writing 2023

2023 Targets :

1. Ninety percent or more of children at WPS will achieve within expected curriculum levels (New Zealand Curriculum, 2010).

Continuing whole school professional development: Assessment for Learning/Visible Learning

- Strategic Curriculum Teams implementing the importance of collective teacher efficacy and identify gaps and opportunities leading to
shared understandings of “best practice” pedagogy to support teaching and learning programmes across the curriculum.

- Writing progressions used to inform teaching and learning, report writing and learning conversations

- Writing progressions used to inform teaching and learning for students - goals and next steps.

- Terms 2/4 whole school writing moderations

- Structured Literacy integrating into the progressions?

- Google Read and Write (schoolwide licence purchased for 2023) - all teachers to implement in their classes - empowering tool for all
students and particularly additional need students.

- Barbara Brann Literacy Building Blocks using comprehensively in Y0-2 classrooms.

- Use of Structured Literacy and ‘the Code’ fo provide a sequential phonics programmes throughout the school..

- Assistive technology support (equipment through application and small group teaching where necessary).

- All children who are not achieving the standard for writing form part of the target sample and whanau inguiries.

- Accelerated learning needs of target children {achievement of 2 sub-level gain) included as part of teachers’ appraisals and moenitored
as part of Teaching as Inquiry process.

- Authentic contexts wherever possible for writing.

- Confinuation of additional needs programmes to meet identified needs (Steps, Phonological awareness etc), along with professional
development, where available, for teachers and teacher aides.
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Mathematics

Summary of school wide results
End Of Year 2022 Targets :
1. Ninety five percent or more of children at WPS will achieve or at expected curriculum levels (New Zealand Curriculum 2010).
2021 EQY 2022

Mid Year assessment 2021 Mathematics
Mid Mid Mid Mid Mid Mid
Year Year Year Year Year Year

Mid Year 2021 1 2 3 4 5 6

Percentage of students mathematics
achlevement - within expected curriculum levels

Mid Mid Mid Mid Mid Mid
Year | Year | Year | Year | Year | Year
1 2 3 4 5 6

100% | 100% [83% |89% [71% |88%

At mid year 88.5% of students are achieving within
expected curriculum levels.

2022 EOY Whole School: 95.3% achileving at or above expected curriculum level

ion

Targeted use of data to inform teaching in this area (teacher observation and
formative assessments, PAT mathematics, JAM/GLOSS).

Strategic budgeting enabled continued purchasing of curriculum resources as
needed and NE classrooms established with quality maths equipment.
Team/syndicate inquiries into maths data to inform teachers’ practices,
heightened awareness of childrens’ needs in this curriculum area.
Team/syndicate inquiries for target groups — informing practice and generating
change - progress made.

Introduction of Number Talks into mathematics sessions - developing creative
thinking, dialogue, deeper understanding of knowledge and strategies through
explanation and discussion.

Maths Magicians (number knowledge) groups run by 2 teacher aides.

Numicon run by 2 teacher aids within 2 classrooms
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Action Plan for Mathematics 2023

.

2023 Targets :

One hundred percent or more of children at WPS will achieve within expected curriculum levels (New Zealand Curriculum, 2010).

Strategic Curriculum Teams understand and implement the importance of collective teacher efficacy and identify gaps and
opportunities leading to shared understandings of "best practice” pedagegy to support teaching and learning programmes across the
curriculum.

Strategic Curriculum Team infroducing and all classes trialling draft WPS Mathematics Progressions

Integrating the use of investigative approaches to teaching and learning in mathematics (Number Talks).

Exploration and implementation of mixed ability teaching and learning groups within classroom practice.

All children who are not achieving at their expected curriculum level for mathematics form part of the target sample and team/
syndicate inquiries.

Accelerated learning needs of target children will be included as part of teachers’ appraisals and monitored as part of this process (see
above: reading, writing and mathematics).

PD in Numicon Years 0-4

Continued funding for resources for new classes and to extend mathematics resources school-wide.

Teaching to ensure classroom learning offers a range of best practice pedagogy when exploring authentic and provoking learning
experiences/investigations.

Providing opportunities for extension in the application of mathematical thinking through STEM and Digital Technologies.
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The Statement of National Education and Learning Priorities (NELP)
& Tertiary Education Strategy (TES)

The Statement of National Education and Learning Prionties
(NELP) and the Tertiary Education Strategy (TES) are Bsued

uncher the Education and Training Act 2020,

The NELP miust be consistent with the objectives for
wducation. These are: helping children and young pecple
1o attain their educational potential; preparing young

The TES must set out the Government's longterm strategic | supports Mbor-Crown relationships. Section 9 sets out
direction for tertiary education, including economic, social thit main provisions of the Act in relation to the Crown's
and environmental goals, and the s to give effect to Te Tiriti o Waitangl. These
of Mo and other population groups. provisions include obligations in relation to Te Tirki o
Ona of the purposes of the Act isto establish and reguiste | Waitangi for school boards, tertiary education institutions
an education system that honours Te Tiritl o Waitangi and | and education agencies.

people for participation in civic and community ife and for
work, resifence, L
creative and critical thinking, good social siills and the
abilty to foem good rdationships; and helping children
and young people to appreciate diversity, inchusion and

Te Tiiti o Waitang.

CABCTHE

o
E LEARNERS AT BARRIER FREE QUALITY TEACHING FUTURE OF LEARNING WORLD CLASS
3 THE CENTRE ACCESS AND LEADERSHIP AND WORK INCLUSIVE PUBLIC
= Leamers with thelr whinau are Great education opportunities Quality teaching and leadership Learning that is relevant to the EDUCATION
b at the centre of education and outcomes are within make the difference for fN nders today New Zealand education
reach for every learner learners and thelr whanau throughout is trusted and sustainable
_ - e Sa— : . -
Ensure places of learning Reduce barriers to | B Meaningfully incorporate. H'Cétlabcirate with n Enhance the contribution of
are safe, inclusive and education for all, te reo Maori and tikanga industries and employers research and matauranga
free from racism, including for Maori and | Maori into the everyday to ensure learners/ Maori in addressing local
discrimination and Pacific learners/akonga, life of the place of akonga have the skills, and global challenges
bullying disabled leamers/akonga leaming knowledge and pathways (TES ONLY)
and those with learning to succeed in work
support needs
3
=] a Have high aspirations n Ensure every learner/ B Develop staff to strengthen
5 for every learner/akonga, akonga gains sound teaching, leadership and
B and support these by foundation skills, learner support capability
partnering with their including language®, across the education
whanau and communities literacy and numeracy workforce

to design and deliver
education that responds
to their neads, and
sustains their identities,
languages and cultures

ed sarly leaming services are
egard to the NELP a3 part of the
- , Managemert and Administration (GMA)
Standard Boards
regard to the NELP |
or renewing their charters.

* Oral larguage secompanes any method
of mmmuncation the wamecRongs uies
an i Pk langrisge, nckiding liew Zaland

o 5 enatled by
Ygs larguage cuments enabled by

that set out the
This document forms.
+8).
ction for lertiary education. Tertlary

Some aspacts of thass priorities will ba maore applicable to satiors are required o show

one sector than others

mist gve effed to the TES, and the New Zealand
Gualifications Authority must have regard for the TES.

The MELF Is designed to guide those wha govern licensed
early learning services, ngd kihanga reo, schools and ara

Statement of National Education and Learning Prioritles and Tertiary Education Strategy
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Implementation of the Statement

‘l“ Tha Statemant of National Education and Learing Priorities (the NELP) Is a set of priorities designed to guide those who l‘a"
na! dm | 23 govern schools and kura (state, state Integrated, and private), to focus their day-ta-day work on thingsthat wiil have a
Of Naﬁo E ation aﬂd mlﬂg significant positive impact for children and young peopie. The priorities can be used alongsida thelr own local priovities, and
Priorities in schools and kura F5#' In conjunction with dailvering a rich local currlcuum, 1o help every lsarmer/skonga to progress and aceve thele aspirations, %
Boards of schools and kura must have particular regard to the NELP, indhuding when developing or renewing their charters, for example by | On1lanuary 2023 the National Education Goals (NEGS) and Mational Administration Guidalings (NAGS) will be repliced
ensuring thelr strategic goals align to the NELP priorities. by & new sirategic plenning énd reporting framework, This framework will have a clear link to the NELP, and governing
Managers of private schools must have regard to the NELP in the cperation of their school, and ensure that the school's prncipal and staff bodies will have to report on their engagement with the pricrities in thair strategic plans. More information on this will be
have regard to the NELP when i delvering the curris provided doser to the time.
[ omecrver | omeervez | omecnves | oOmecrve4 | omscrives
WORLD CLASS
LEARNERS AT BARRIER QUALITY TEACHING FUTURE OF LEARNING ., \c\vE puBLIC
THE CENTRE FREE ACCESS AND LEADERSHIP AND WORK EDUCATION
Learnars with their whinau are Gre st wehat st Dty b hing vt derihip maks e e T Woowe Zusland
&l the centre of sducation are withhn resch lor svery laarmer diffarance bor arman and thalt whinau thraughout thelr vt wdaeation b trasted

aad mitainasle

]

Enhance the contribution of

resaarch and mble
Mieriin addressing lacals
gishaichallenges

BN pUE S1004S Joj S

- wlued hura, ther needs 3upport from soecabsts ; plisehind
and ol lsamersAkonga and stafl  Buid miationships with Maon, nd that o, ! - N
Inuding thasa wha Kentfy 85 invpive tham in decision makin bt = = nmers g o ccied
LGETCUAS, are dsabled, have and partner with them tosuppert. 0 effactve ook by Pache ey Iigemant
neurcd o ezitogsl Smega, v anguages spoken a home.
% - Mol duce anr andh Pateries, sories and cutrs!
fedd coaty, Including costs amocisted  build on them roriipal

they belorg Corlaborate wth Misri with BYOD* paiicles, and take sesporave Leachrg

commurstion 1o iwed In, advariage of policies lo mduce

m'““um. financil cepencenca on Bamiles

e learming and whanau

ER e L T

St of National Education and L ing Priorities
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Implementation of the Statement of National Education and Learning Priorities in schools and kura (continued)

LEARNERS AT
THE CENTRE
Learne rs with Sair whinau are
W the conitre ol educatisn

1

Ensure places of learning

are sal
from racis

BARRIER
FREE ACCESS

Grest education opportunities and putcames
e within reach for every bearner

WORLD CLASS
QUALITY TEACHING “""::::"m"““ INCLUSIVE PUBLIC
AND LEADERSHIP AN ml_“._‘ EDUCATION
Quaiity tesching and leadersip maks e ""':,":'_h . ",""‘.w“ Now Toatand
diffarance Bar bearners and (heir whinsu haaghout el Bvak od:t:lilh‘b‘-:ﬂ

Enkance the cntributien of
research and mitauranga
Mioriin addressing lacal and
gletal challenges [TES ONLY]

cx, 1uch fadien ot
83 Mol P af My Workd Lok, o e o
Aenew he the
Refrmshing 1ha Relaticestep and leaming in Paciic languagat Schre are Asteamate CHEN worktoers BviEm, incuding any changes to
e iy o qui Fows-iwe NCEA ey o st sl Ft 8 Yo Wk g - A
lboards ke ghve eifect 1o Te Tidll o —_— | leadeno et
$78.5 milion sver four

yearyio hund Greater acem to iy SR e impiement the NCEA Change oathwiny

e — et within the Teaching Council of
service for prmary of arning 205 . Micd Tasland
Alscating P scicaton, ied  the pathum continuing 1o mfiect what Hiod Rutatiing rational piuitn foe

ogt 1 e uppert xhimiss chidnn podurhind Capateltios and susmment
Issus Sl and young
learning services, schiols and bum,  SATITVERNGIwith aditianal wadernes
a3 2 resuit of he COVID-19 lockdawn, 790510 ranstion in educalion oo ey Irplement B MCEA Change mere nckesh and sautabi
dhikdren nd young pecels with N ol
q pvidee  pawy ¥ nowd, wnd by fully Providing funding for tacher el
Nelate Scromi Srogeanire o . samivg Supart v s Mgl - 10 st Erolesszn i
: o i RO -

Mm—"—"—' thise whin

Provigting resources for lnachery’

hyakens T pugh The Fesoectiul

Support §CESl and hura o ey

Updating the Natorsl Curricula s
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*Poipoia te Kakano kia ind it

Woodlands Park School Kiwisport Note

Kiwisport is a Government funding initiative to support students’ participation in organised sport. In
2022, the school received total Kiwisport funding of $5,989.57 (excluding GST). The funding was
spent on a Sports Activator who came into school 2 days per fortnight. The Sport Activator worked
alongside all the students from years 1-6, and also provided sport related professional development
for our teachers. The number of students participating in organised sport was 420 of the school roll.

Name: Ngaria Stephenson

Signature: %—

Name: Peter Lehma

=

Presiding Member Signature:
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L WOODLANDS PARK SCHOOL

Eakand kia Pua

Compliance with Education and Training Act 2020
requirements to be a good employer for the year ending 31 December 2022.

The following questions address key aspects of compliance with a good employer policy:

Reporting on the principles of being a Good Employer

How have you met your Yes
obligations to provide good and
safe working conditions?

What is in your equal Induction — Woodlands Park School Expectation
employment opportunities Handbook PLD — Professional Career Support for ALL staff
programme?

How have you been fulfilling
this programme?

How do you practise Woodlands Park School uses the NZSTA templates for
impartial selection of recruitment of suitably qualified staff
suitably qualified

persons for appointment?
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How are you recognising,
- The aims and aspirations of
Maori,
- The employment
requirements of Maori, and
- Greater involvement of
Maori in the Education
service?

Through our commitment to Te Tiriti o Waitangi -
MANA MOTUHAKE!

PLD undertaken by all staff at WPS;
- NZCER Te Reo Maaori progressional learning
- MAC — Maaori Achievement Development

- Aotearoa Maaori histories development, implementation and
integration

- PLD for Tangata Whenua — Te Akatea, TTC

- Strategic Goal 3 — Te Ao Maaori — pepeha, mihi, tiikanga
Maaori, waiata, karakia, powhiri and mihi whakatau
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How have you enhanced the
abilities of individual employees?

Professional development workshops and courses: The board
and Principal sets the strategic goals to support a budget for
funding for professional development workshops and courses
that align with teachers' interests and goals. These workshops
can cover topics such as curriculum development, technology
integration, classroom management, and pedagogical
strategies.

Mentoring and coaching: Staff work together in whanau groups
as well as with experienced mentors or coaches who can
provide guidance and support to help teachers improve their
teaching practice.

Peer observation and feedback: Principals can encourage
teachers to observe each other's classes and provide
constructive feedback. This approach allows teachers to learn
from each other's strengths and areas for growth.

Time for collaboration: Principals can create opportunities for
teachers to collaborate with each other to develop and
implement new teaching strategies,share resources, and solve
problems.

Recognition and Management Units: At WPS we recognize
and renumerate through MU’s teachers for their
achievements and contributions to the school community.

Access to technology and resources: WPS also provides staff
with access to technology and resources such as books,
software, and instructional materials to support their teaching
practice.
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How are you recognising the
employment requirements of
women?

How are you recognising the
employment requirements of
persons with disabilities?

To recognise the employment requirements of women, we
have implemented several initiatives, including:

Flexible work arrangements: We recognise that women often
face additional responsibilities, such as caregiving and
household duties. Therefore, we have implemented flexible
work arrangements, such as part-time work, job sharing,

and telecommuting, to help women balance their work
and personal responsibilities.

Equal pay: We believe in paying our employees fairly and
equally, regardless of their gender. We regularly review our pay
practices to ensure that there are no gender-based pay
disparities.

Professional development and training: We provide
professional development and training opportunities for all
employees, including women, to help them advance their
careers and enhance their skills.

Inclusive recruitment and promotion practices: We ensure that
our recruitment and promotion practices are inclusive and
bias-free.

WPS recognises any requirements of persons with disabilities
and implementing these initiatives, we are creating a more
inclusive and supportive workplace for all employees. We will
continue to monitor our progress and make improvements
where necessary to ensure that we remain a leader in
promoting diversity and inclusion in the workplace.

Good employer policies should include provisions for an Equal Employment Opportunities
(EEO) programme/policy . The Ministry of Education monitors these policies:

Programme/Policy

Reporting on Equal Employment Opportunities (EEO) NO

YES

Do you operate an EEO programme/policy? Y

Has this policy or programme been made available to staff? Y
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Does your EEO programme/policy include training to raise

Y
awareness of issues which may impact EEO?
Has your EEO programme/policy appointed someone to

Y
coordinate compliance with its requirements?
Does your EEO programme/policy provide for regular reporting

Y

on compliance with the policy and/or achievements under
the policy?

Does your EEO programme/policy set priorities and objectives? Y

Signed: Ngaria Stephenson

Principal
CEO Woodlands Park School Board
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